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Canadian and World Studies 
Grades 11 and 12 

 

Implementation Training 

The Revised Ontario Curriculum 

WELCOME to 



Session Outline 
• Introductions & Board Team Discussions on 

Inquiry  
• Key Elements of the Revised Curriculum  
• Refresh/Reframe – Fundamental Principles of 

Assessment  
• Inquiry and Assessment: Subject Teams  
• Designing the Learning: Course Teams  
• Next Steps/Building Capacity: Board Teams   
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• Implementation of revised document in 
school/board/faculty 
–  What has been done so far? 
–  What still could be done?  

Board Team Discussion 
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• How does the inclusion of the concepts of 
disciplinary thinking transform the learning 
environment? 

• How does the inclusion of inquiry 
transform the learning environment? 
 

Board Team Discussion2 
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• Next Step 
–  What is one next step that you could take on 

to support the integration of inquiry and the 
concepts of disciplinary thinking  in your 
current role? 

 

Board Team Discussion3 



Key Elements of the Revised 
Curriculum 

Connecting the Pieces 
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Improved 
assessment 
 

 
 

Improved 
student 

outcomes 
 

• make assessment transparent 
• co-plan instruction and assessment (based 

on student readiness) 
• provide students with ongoing feedback 

during learning 
• provide multiple opportunities for students 

to demonstrate their learning 
• collect evidence of student learning through 

conversation, observation and product (see 
sample planning template in package) 

 

Fundamental Principles of 
Assessment 
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Evidence about learning is used to 
adjust instruction to better meet 
student needs – in other words, 

teaching is adaptive to the learner’s 
needs. 

Big Idea  
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 No matter how carefully we design our 
teaching we cannot predict what 
students will learn. 

 If they did, we wouldn’t have to keep 
gradebooks, just a record of what we 
have taught. 

 

Why does assessment occupy 
such a central position in good 

teaching? 
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Past 
experiences 

Self-perception 
Safe 

environment 

Faith in 
teacher 

  ≠ 
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Dylan Wiliam. (2011). Embedded Formative Assessment.  
New York: Solution Tree. 

“The use of formative assessment 
to inform instruction effectively 
doubles the speed of student 

learning.” 

Formative Assessment  
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Success Criteria Categories High 
degree 

Solid 
degree 

Some 
degree 

Limited 
degree 

Knowledge and Understanding  
(content related to the inquiry) 

Thinking  
(inquiry skills and processes) 
 
Communicate  
(new understandings from inquiry) 
 
Application  
(make conclusions/propose a course of 
action based on inquiry results)  

Assessment of Inquiry 
Goal: To conduct a successful inquiry and communicate the results. 
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• Please move to discipline specific tables 

Break 



14 

• a process used to solve 
problems, create new 
knowledge, resolve doubts, and 
find the “truth” 

• it involves working with other 
and respecting a diversity of 
voices while seeking the best 
possible answer to the problem 
or answer to the question 

What is Inquiry-Based Learning? 
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Searching for 
different ways of 

looking at an issue 
before I make up 

my mind. 

Questioning what I see in 
the world and wondering 
how it got to be this way 
and whether it could be 

different. 

Trying to find out 
the truth. 

What is an Inquiry?  
Student responses 



What Type of Inquiry to Use? 
Teacher-Directed (Guided) Inquiry 
• teacher assists students through every step of the 

process (e.g., selecting content and questions, 
providing resources)  

Blended Inquiry 
• teacher directs some elements of the inquiry and 

allow students to drive the others  
Open Inquiry 
• students choose the question and design and 

conduct the inquiry independently 
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   Teacher       Blended   Independent 
   Directed      Practice  Student 
      Practice 
 

Gradual Release of Responsibility 



Formulating Good Inquiry 
Questions 

• With an elbow partner discuss what makes 
a good inquiry question 

• Group co-creation of a criteria for an 
effective inquiry question 
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Applying the Criteria 

• Are these examples of good inquiry 
questions? Why or why not? 

 
“Is Canada a fair and just society?” 

“When should Canada fight?” 
 

19 



Activity 

• For this activity you will need the following 
– The provocation – A collection of infographics 

– The Concepts of Disciplinary Thinking 
– The Inquiry Process 
– The Criteria for the Concepts of Disciplinary 

Thinking 
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• Read some of the 
other groups 
questions 
 

• Apply the criteria for 
a good inquiry 
question and leave 
some feedback for 
the group  

Gallery Walk 
 



Debrief 

• Apply the feedback to your inquiry 
question(s) 

• Question –  
 “Why is this stage so important for 
 student learning?” 
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Enablers and Obstacles of Inquiry 

Enablers of Inquiry 
• Student-centred teaching philosophy. 
• Course-design with open-ended questions, 

collaborative learning, active engagement, and 
scaffolding of required inquiry skills. 

• Resources about inquiry-based learning to 
support teachers. 

• School culture and institutional norms that 
encourage the use of inquiry. 

 
23 



Enablers and Obstacles of Inquiry2 

Obstacles of Inquiry 
• Comfort with teaching inquiry for the first time. 
• Time needed for inquiry-based learning activities 

(often more time than “traditional” teaching 
methods). 

• Coping with assessment processes. 
• Providing students opportunities to practise self-

reflection and self-evaluation.  
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Designing the Learning 
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Start with the Overview Pages 



Designing Learning Goals 

What are Learning Goals? 
 
 brief, concise statements, in student-friendly 

language, that describe what students are 
to know or be able to do at the end of a 
period of instruction. 
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1. Identify what students must know (nouns) and 
be able to do (verbs) to achieve this expectation. 
2. Organize these ideas into lists of content and 
skills. 

 

A Process for Writing Learning 
Goals 



29 

3. Write a learning goal (or goals) based on this 
expectation. Use the phrase,  
“We are learning to … so that …” 

A Process for Writing Learning 
Goals2 



Designing Success Criteria 

What are Success Criteria? 
 
 statements that describe what successful 

achievement of a learning goal “looks like”. 
 use language that students understand. 
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A Process for Writing Success 
Criteria 

1. Break down the Learning Goal into its 
components. 

2. Look at the skills and content listed.  
3. Ask questions about each aspect of the LG:

  What does it mean to…? 
  What does it look like to…? 
 

31 



32 

4.  Write success criteria to address these       
questions. We suggest using: “I will know I am 
successful when I can … ” 
 

A Process for Writing Success 
Criteria 2 
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How will students 
demonstrate their 
achievement of the 
learning goal and 
success criteria? 

Developing the Learning 
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Sort the success 
criteria and the 
developing the 
learning according to 
the achievement 
chart.  
How do they link to 
the categories? 

 

Connecting to the Achievement 
Chart 



Designing the Learning 2 

• With a partner pick a course and begin to 
design the learning. 

• Blank templates are on the tables or found 
on the USB key. 

• Share with another team of educators from 
the same discipline. 
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Please return to board team tables 

Next Steps/Building Capacity 
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Final Comments  
and  

Questions 
 

jennifer.farrellcordon@ontario.ca 
catherine.mahler@ontario.ca 

jill.colyer@ontario.ca 
 

 

mailto:jennifer.farrellcordon@ontario.ca
mailto:catherine.mahler@ontario.ca
mailto:jill.colyer@ontario.ca
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