
     
       
 

 

    
 

          
  

             
           

      

               
               

                  
               

    

               
                

              
                 

               
               

                  
              

                
               

               
                

           

 

              

21st Century Teaching and Learning 
Building a Culture of Mentoring and Collaboration 
Oakville 

[MUSIC] 

TEXT ON SCREEN: #innovatiON21c 
#innovationON21s 
TEXT ON SCREEN: Building a Culture of Mentoring and Collaboration 
Halton DSB 

NARRATOR: Educators at James W. Hill Public School in Oakville are engaged in 
professional collaborative inquiry and mentoring to support innovation in learning to 
ultimately enhance student achievement and wellbeing. 

JENNIFER PAZIUK: With those that are early adopted and well along the path in their 
comfort level we focused yesterday on the Samer model and how to dig deeper, but 
what we're trying to do with them is work in the language of mentoring and how can they 
become those mentors on staff to our other staff members who are still beginning their 
journey in using technology. 

IAN MCLAIN: As opposed to trying to silo people into different levels instead what we 
try and do ids coach people up to come together and learn together. So sometimes you 
could be learning from somebody else, you could be learning with someone or you 
could be learning on behalf of someone else as well and what we try to do within 
multiple sessions because we have that range of technology is we try to identify those 
who have strengths in certain areas and then we have those who maybe don't have 
those strengths combined with them but really at the end of the day we try our best to 
push the technology aside and talk to people what they're great at doing already. 

VICTORIA CARON: We are trying to teach our teachers and get everybody kind of at a 
level playing field so everybody understands how to use all of the Google apps for 
education, then grow from there. When you're given that kind of freedom to explore new 
ideas and you're not feeling like you're being told no all the time you feel more 
comfortable to be able to take risks and try new things. 

[MUSIC] 

TEXT ON SCREEN: “We try to coach people up, to come together and learn. 



             
    

Sometimes you can be learning with someone, sometimes on behalf of someone”. -Ian 
McLain, Instructional Program Leader 


